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CRC Tier II in Corporate Social Responsibility
The John Molson School of Business (JMSB) at Concordia University invites applications for a Tier II Canada Research Chair (CRC) in Corporate Social Responsibility
(CSR). The selected candidate will receive a tenure-track faculty appointment at the rank of Associate or Assistant Professor in the department of the JMSB
determined to be the best fit for their research profile.
The JMSB is accredited by the Association to Advance Collegiate Schools of Business (AACSB). It is home to five departments—accountancy, finance, management,
marketing and supply chain and business technology management—as well as a host of research and training centres. The school is housed in a state-of-the-art
building located on the downtown campus of Concordia University, with convenient access to public transit and downtown attractions. Montreal, with more than 2.5
million residents, is one of the most vibrant cities in North America and allows for safe and affordable downtown living. Concordia University is an English-speaking
university with over 50,000 students, over 10,000 of whom study at JMSB. The school was an early signatory of the United Nation’s Principles for Responsible
Management Education.
The Tier II CRC in CSR will drive the development of multi-disciplinary collaborative research in the area of corporate social responsibility. They will be expected to
develop a strong independent research program, to secure significant external funding, and to consolidate JMSB’s profile and expertise in CSR both in the academic
and business communities—thus contributing to establish JMSB’s leadership in CSR and strengthening the school’s research-based graduate programs in this
disciplinary area. In doing so, they will benefit from JMSB’s existing capacity in corporate governance and corporate social responsibility, i.e., several donor and
university funded professorships, research centres such as the Desjardins Centre for Innovation in Business Finance, the Loyola Sustainability Research Centre and
Concordia University’s Cities Hub.
The ideal candidate will have experience with multidisciplinary research in corporate social responsibility, broadly defined, and an established publication record in that
area. They will have demonstrated potential to drive the development of programs and structural change, preferably across disciplinary boundaries. Administrative
and organizational skills, honed within or outside the academy, are a must—as is the ability to collaborate. Candidates may wish to highlight their capacity or potential
to cultivate partnerships, attract graduate students, and participate in curricular development.
Qualifications are a PhD, a strong orientation to academic research and evidence of teaching effectiveness. The ability to establish partnerships with external actors
and a program of research integrating two or more disciplines are strong assets. Applicants should submit a letter of application, a curriculum vitae, a statement of
teaching and research interests, teaching evaluations, recent papers and 3 letters of reference to Dr. Kathleen Boies, Associate Dean, Research and Research
Programs, John Molson School of Business, Concordia University at CRC.recruitment.JMSB@concordia.ca. Candidates’ letters of application should address how
they plan to contribute to a more diverse and inclusive research and teaching environment.
Candidates eligible for Tier II chair positions must be exceptional emerging scholars within 10 years of their highest degree at the time of nomination (exclusive of
career interruptions). Candidates are encouraged to share any career interruptions or personal circumstances that may have had an impact on their career goals, such
as the decision to have a family, eldercare, illness, and so forth, in their letter of application. Please consult the Canada Research Chairs website for full program
information, including further details on eligibility criteria.
Screening of applications begins September 1st, 2019 and may continue until the position is filled. JMSB will acknowledge receipt of all applications, however, only
short-listed candidates will be contacted further. Individuals who anticipate needing accommodations for any part of the application process may contact, in confidence,
Nadia Hardy, Vice-Provost, Faculty Development and Inclusion at vpfdi@concordia.ca or by phone at 514.848.2424 extension 4323.
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