RESPONSIBILITIES: The Department of Marketing in the College of Business at Colorado State University
seeks qualified applicants for a full‐time, visiting faculty member beginning in Fall 2018. This position will
span the 2018‐2019 academic year. Successful candidates will support department teaching needs in
undergraduate marketing courses. Teaching needs are specifically in Marketing Principles and Marketing
Strategy and Planning. Anticipated teaching load for this position is 3/3. There may be some flexibility in
teaching based on the candidate's interests or experience.
The anticipated start date is August, 2018. Salary will be competitive, based upon credentials and
experience.
QUALIFICATIONS:
Required: Candidates must have completed a Ph.D. in marketing, business, or related field (conferred
on an official transcript by August 20, 2018). Qualified candidates should demonstrate excellence in
teaching and research, while showing a commitment to fostering a diverse working and learning
environment.
Preferred: Candidates who demonstrate qualification as “Scholarly Academic” according to the College
of Business and AACSB guidelines are strongly preferred. Preference also may be given to ability to
support anticipated teaching needs in Principles of Marketing and Marketing Strategy and Planning.
APPLICATION PROCEDURES: To apply for this position, please submit the following documents to
visitingprofmktg@colostate.edu. Search process opens immediately and will continue until the
position is filled.
‐Cover Letter
‐Resume/Curriculum Vitae
‐Contact information for three (3) references
GENERAL INFORMATION: The Department of Marketing is one of five departments in the College of
Business. The Department currently has 12 tenure‐track and 2 special appointment faculty. The
Department serves approximately 2,100 undergraduate business majors, about 1,600 undergraduate
students enrolled in the business minor, and approximately 1,600 (residential and online) M.B.A.
students. Colorado State University is a Carnegie Research Extensive Institution with a land grant
mission serving approximately 27,000 graduate and undergraduate students.
Fort Collins, a city of approximately 150,000 people, offers ample opportunities for maintaining work life
balance. The city consistently ranks high on quality of life measures by numerous publications; more
information is available at http://www.fcgov.com/visitor/fcfacts.php.
Colorado State University does not discriminate on the basis of race, age, color, religion, national origin
or ancestry, sex, gender, disability, veteran status, genetic information, sexual orientation, or gender
identity or expression. Colorado State University is an equal opportunity/equal access/affirmative action
employer fully committed to achieving a diverse workforce and complies with all Federal and Colorado
State laws, regulations, and executive orders regarding non‐discrimination and affirmative action. The
Office of Equal Opportunity is located in 101 Student Services.
Colorado State University is committed to providing a safe and productive learning and living
community. Consistent with that goal, we conduct background investigations as a condition of
employment. Background checks may include, but are not limited to, criminal history, national sex
offender search and motor vehicle history.

